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Monday, December 4, 1978

orum

across
camuus
The Outdoor Recreation Office is
offering a cross-country ski rental package to faculty and staff for $25 for use
during the winter break (the cost for
students is $20). The skis, poles and
boots can be picked up from the office
during exam week and returned on
January 2, 3, or 4. Stop by the office
Monday through Friday from 2 to 4
p.m. , or on Saturday from 10 a.m. to
12 noon or 4 to 6 p.m. Or call 895-7812
for more information .

•
A reminder: Textbook buy-back is
·Tuesday, December 5, from 8 :30 a.m.
to 6:30 p.m., and on Wednesday and
Thursday, December 6 and 7, from
8:30 a.m. to 4:30 p.m. at the bookstore.

•
Limited bus service will be provided
for Grand Valley employees during the
term break. From Friday, December 8,
until Friday, December 22, there will be
one bus coming to the campus from
Grand Rapids in the morning and one
returning in the afternoon. The morning
run will leave College Avenue and Michigan Street at 7 :04 a.m. and arrive at
Grand Valley at 7 :50 a.m. The afternoon
run will leave Grand Valley at 4:34 p.m.
and arrive at College and Michigan at
5 :04 p.m. The Allendale and Woodland
Mall services will be discontinued until
the beginning of the winter term. Regular bus service will resume on Tuesday,
January 2.

•
Grand Valley's student-faculty-staff
tennis team claimed the Class B title
of the Grand Rapids Tennis League's
fall season with a 3-1 victory over archrival Union Bank at the Ramblewood
Racquet Club on Monday, November
20. The two teams had entered the final
night of play with identical 23-13 marks.
Amway and Haven-Busch trailed in the
standings.
The championship ended
seasons of frustration for the Grand
Valley team, which had repeatedly finished second to Union Bank.
Players who contributed to Grand
Valley's fine season were students Gary
Follette, Duy Tran, and Jeff Terpstra,
and faculty-staff members Jim Blakey,
Marilyn Chambers, Bob Collins, Marvin
De Vries, Dave Huisman, Ken Johnson,
John Reifel, and Chuck Sorensen. The
team was captained by Walter Foote .

•
It is again time to consider what happens when the college is forced to close
because of inclement weather. Generally,
the college will be closed only when roads
are impassable or conditions on campus
do not permit access to buildings or parking . Announcements of closings will be
made on area radio and television stations, including WOOD in Grand Rapids ,
WTRU in Muskegon, WGHN in Grand
Haven, and WJBL in Holland. If possible,
the decision to close will be made and relayed to the stations before 7 a.m. All
such
communications
are handled
through the Office of the Physical Plant.
Please do not call the college switchboard
since these lines may be needed for emergency communication.
The following offices will remain open
regardless of weather conditions, and all
employees are expected to report if possible: Buildings and Grounds, Safety and
Security, Health Services, Housing,
Switchboard Services, and WGVC-TV.

Christmas
Concert

The Concert Band and the Seven Centuries Singers, pictured above, will p erform at the
Christmas concert tonight at 8 p.m. in Louis Armstrong Theatre. The concert will feature performances by the GVSC Singers and Festival Chorale and the Studio Jazz Orchestra also. Selections on the program include "Festival Chorale," by Cardon Burnham, performed by the Concert Band's Brass Choir and organist William Klimas. The
Studio Jazz Orchestra will play "Christmas Medley," arranged by Stan Kenton. A lso
on the program will be "Ave Maria," "O Come, 0 Come, Emmanuel," and Schubert's
"Mass in G," by the choral groups. Th e concert is sponsored by the Performing Arts
Center. Admission is free.

Long Term Employees To Be
Honored at Christmas Party Friday
Thirteen employees who have worked
at Grand Valley State Colleges since the
institution opened its doors fifteen years
ago will be honored at the annual facultystaff Christmas party on Friday , December 8. The Personnel Office and the Student Activities Office are sponsoring the
event, which will be held in the Multipurpose Room of the Campus Center beginning at 4:30 p.m. Refreshments and entertainment will be provided.
According to Richard Mehler, dean of
student life, employees will be excused
from their jobs early to go to the party.
Those who do not attend will be required
to work until the normal 5 p.m. closing
time .
Those being honored at the party include faculty members , administrators,

and professional personnel.
Stephen Ford was hired as director of
the library in 1962, a position he still
holds. Starting from scratch, Ford built
Grand Valley's library collection to more
than 500,000 units of information .
Celia Brown started working as a senior bookkeeper at Grand Valley in 1962.
She has been an accountant for the college for ten years.
Also starting work in 1962 to prepare
for the opening of the college was Weldon
Frase, hired as director of admissions. In
January, 1965, he was named coordinator
of teacher education, and became a professor of psychology in June of that year.
Jo Kilpatrick, a budget and research
assistant, will celebrate her 15th year at
Grand Valley in January. She started as a

secretary in the Personnel Office, and
became an executive secretary in 1965 .
She served as an administrative assistant
from 1970 until assuming her present
duties in 1975.
Jean Ellis, an executive assistant to
President Lubbers, started working for
Grand Valley in January, 1963 , as an executive secretary. She has also held the
titles of secretary to the president and
temporary administrative assistant.
Donald Hall, a professor of physics
since 1970, was hired as an associate professor in 1963 . In July , 1966, he was
named assistant dean for academic affairs,
and became acting dean of student affairs
in July , 1967. In 1969 he was the dean of
student affairs for several months before
(Continued on page 4)

Book Review

Privileged Ones
By Barry Castro
The children Robert Coles* presents
to us need to be successful. They do not,
however, need to achieve success in order
to gain wealth and privilege. They are
wealthy and privileged. They need
achievements so that they may regard
their good fortune as appropriate. They
are the mirror images of those children
of the poor who have so often and so
persuasively been said to need to learn
to justify their failures. Coles' children
find it necessary to be competent at
everything, from their athletic abilities
and complexion to their intellectual
capability and social grace. They do not
eat potato chips or watch soap operas
or daydream. They spend a good deal
of time looking into the mirror and
learn that only the poor can afford an
inadequate reflection.
These children have power but they
are also fragile and vulnerable. They are
afraid of crowds, of the cities, of those
who already surround their enclaves
and might at any moment threaten both
their privilege and their persons. They
talk of escape to a gentler world: moving
to an Edwardian London; marrying a
Frenchman and preparing for that event
with a singleminded commitment to
French language and culture; admission
to Princeton. These escapes need not be
real: London is no longer Edwardian;
courtly foreign suitors are known to be
unlikely to appear; the rules that allowed
father and grandfather to go to Princeton
may well have been fundamentally
altered. No matter. What is required to
allay anxiety need not have much reality.
The children's busy schedules, the seductions of their positions, and the comfortable self-justifications offered by their
parents are generally compelling. However, the cost is a sense of lingering
vulnerability to the difficult questions
they expect might sometime be put
to them.
These children are also vulnerable
to questions of where the money comes
from and whether or not it will continue
to come. Parents · are busy and trustees
are remote. Answers are not readily
available and they learn that it is unseemly to persist in searching for them.
Caution and detachment are more rele-.
vant than understanding and they see
little possibility that they will ever
have real control of their own fortunes.
Caution and the implied vulnerability
which demands it also color their relations to the poor as individuals. They
must be kind and gracious, but they
cannot afford less than an ultimately
aloof posture. They are enjoined to
maintain their distance in order to
spare others the embarrassment of close
contact with their advantages. They are
told that they are superior in a thousand
ways but none of them are made explicit.
They know that they must not acknowledge such superiority. If they are con fused about their relationship to the
rest of us, they must be guarded about
where and with whom they seek help.
They cannot assume that the natives
will always be friendly. In the words
of one of the fathers to one of the sons it's better not to advertise what you
think.
Coles writes in the tradition of James
Agee and George Orwell. Like them, his
vocation is to see those he is describing
plainly, to work through whatever
prejudice or ideology threatens to obscure his vision , and to do this as part
of a selfless commitment to a humanistic ideal. As in Agee 's and Orwell's
work, the very selflessness of this commitment enhances a sense of the writer's
presence. Coles' moral concern is clear
but he does not presume to judge. I
suspect his purpose is to help his clients
and readers to make moral judgments
rather than to present them with his

own. His sophistication and intellectual
acuity emerge from the respect with
which he regards his subjects and inform
us only as we join him in taking note
of the complexity, the dignity, and the
individuality of each of the privileged
children he portrays. Like Agee and
Orwell, he does not move easily from
specific individuals and events to abstract generalizations. When · he does
generalize he is careful to note the
presence of many variables: regional,
ethnic, racial and familial. Nevertheless,
he does have a single underlying theme:
the fact of the children's wealth their entitlement is his phrase - which
leaves them with needs to which their
self-justifications and, therefore, their
politics must respond. He contends that
we need to think about the politics of
rich children because they will become
powerful adults. I would argue that we
need to think about them also because
they are the politics of respectability and
power and grace; the politics most of
us make our own when we can manage
it; the politics we may therefore most
need to detach ourselves from and
study.
Coles' mode is to present a series
of events in the political and ethical
lives of the children with whom he
deals and often also, in the lives of
their parents. He accompanies his accounts of these events with drawings
the children have done at various points
in their lives. Their renderings of faceless servants, amorphously threatening
mobs, imposing homes isolated from
their surroundings, and powerful policemen are as eloquent as any of his words.
Coles does not approve of the social
arrangements which support his children's privilege. He is aware that the
difficulties these children face pale
beside those confronted by the children
of blacks and migrants and poor people,
but he reminds us again and again that
such awareness cannot justify disrespect
for, or insensitivity to, the rich children
he portrays. At the end of the book
he quotes from Agee:
All that each person is, and experiences, and shall never experience,
in body and mind, all these things
are differing expressions of himself and of one root, and are
identical: and not one of these
things nor one of these persons is
ever quite to be duplicated, nor
replaced, nor has it ever quite
had precedent; but each is a new
and incommunicably tender life,
wounded in every breath and
almost as hardly killed as easily
wounded: sustaining for a while,
without defense, the enormous
assaults of the universe.
There is nothing I can add.
*Volume V of Robert Coles' Children
of Crisis. Boston. Little Brown and Co.,
1977. $15.

Barry Castro has been a faculty member
at William James College since 1973.
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and Public Relations Office, Clarice
Geels, editor. All materials should be
sent to the editor in the Public Relations Office, 314 Manitou Hall, Grand
Valley State Colleges, Allendale, Michigan 49401. Telephone: 895-6611, extensions 221 and 222.

Thomas Jefferson College faculty member Dan Andersen and students take down the
tepee they erected next to the Ceramics Studio as part of an Indian Tepee class. In addition to studying the history, use and construction of tepees, the class sometimes met
around a fire inside the shelter to discuss Indian culture, lore and politics. Eight students, including one Indian, were registered for the class.

Notes from Washington
By Robert Toft
• Colleges' per capita spending for men's
and women's sports would be subject to
HEW's scrutiny under new draft guidelines for Title IX. To measure compliance
with Title IX, HEW's Office for Civil
Rights would compare spending by colleges for athletic scholarships, recru itment, travel, equipment and publicity for
men's and women's sports, according to a
member of the OCR Task Force on Title
IX and Intercollegiate Athletics. The new
guidelines are aimed at eliminating discrepancies in financial support that are
not based on differences in participation
rates, scope of competition and other sex
neutral factors. The guidelin es also will
require institutions to establish procedures for expanding women's sports• The Office of Education will be asking
Grand Valley and other institutions to
turn over their defaulted National Direct
Student Loans (NDSL) accounts so that
the agency can go after the defaulters.
The campus-based NDSL program has a
20 percent default rate, with about 700,000 borrowers owing the government
some $600 million. Under federal regulations, institutions must try to collect on
defaulted loans for two years, after which
they may turn them over to the Office of
Education. Under new campus-based student aid rules proposed recently, the Office of Education would not provide
NDSL funds to institutions that have
more than a 10 percent default rate, have
not reduced the defaults by 10 percent,
or have not exercised "due diligence" in
complying with student aid regulations.
• The 95th Congress is now history. To
give you some idea of what it dealt with
during the two sessions, I have taken the
following statistics from the Congressional Record. During the two years of its
life, the Senate met for a total of 337
days; the House met for 323 days. There

were 4,513 measures introduced in the
Sen ate, 17,800 in the House, for a total
of 22,313 for the two years. The Senate
passed 1,596 measures, the House 1,615,
for a total of 3,211. Of public bills enacted, the Senate had 229 and the House
405. The Senate enacted 50 private bills
and the House 120. Most mind-boggling is
the Senate action on nominations sent
from the White House for confirmation.
During the two sessions, 137,509 nominations were sent to the Senate. Of these,
124,730 were con firmed, 12,715 were
unconfirmed, and 66 were withdrawn. On
the average, the Senate had to deal with
more than 400 confirmations every day it
was in session.
• Representative William Ford, Democrat from Michigan, said that the Office
of Management and Budget wants HEW
to cut 4 to 5 billion dollars from its budget for fiscal 1980. That will cause problems for higher education because so
much of HEW's money is tied up in assistance programs of one kind or another
that relatively little free money is available to be cut. In this next Congress, the
bulk of the higher education programs
supported by the Federal Government
will come up for reauthorization. Congressman Ford is chairman of the House
Post Secondary Education Subcommittee
which will deal with the reauthorization.
One target for review will be the various
student loan programs. The 1980 reauthorization bill could form a pattern
for the Federal role in higher education
for the remainder of this century, according to Ford. Several staffers on the various education-related committees in the
House and Senate feel that one of the
toughest budget years is coming up and
that there will be no new money and
probably few initiatives in the field of
higher education. The new legislation will
likely result in a fine-tuning of existing
programs with some cutbacks.

State
Colleges
Enrollment
Summary
According to a Fall 1978 Higher
Education General Information Survey,
released recently by the Michigan Association of College Registrars and Admissions Officers, Saginaw Valley State
College, with a 66. 7 percent increase in
enrollment since 1973, is the fastestgrowing public institution in the state.
Michigan Technological University
ranks second, with a 43.3 percent enrollment increase, while Lake Superior
State College ranks third with 26.4
percent, and Grand Valley State Colleges is fourth with 19.3 percent.
Since 1973, only three colleges Saginaw Valley, Michigan Tech, and
Ferris State - have shown a consistent
growth in number of students each
fall. Enrollments peaked back in 1975
at five institutions, including Eastern
Michigan, Michigan State, Northern Michigan , Wayne State, and Western Michigan
Universities. Highest enrollments were
reached in 1976 at Central Michigan
University and Lake Superior State
College, and in 1977 at Grand Valley.
State colleges which increased their
enrollment this fall were Lake Superior
(6.2 percent), Saginaw Valley (5 percent), Michigan Tech (4.7 percent),
Northern Michigan (4.3 percent), and
Ferris State College (2.4 percent).
Enrollment at the University of
Michigan was up 1. 7 percent this year,
reflecting a decline at the Ann Arbor
campus but increases at both the Dearborn and Flint branches. Oakland University was up by 1.5 percent, but the
six other public colleges and universities' enrollments declined.
Modest declines occurred this fall at
Western, Central, Michigan State, Eastern
and Wayne State Universities (Grand Valley experienced a 5. 7 percent drop in
students, from 7,469 to 7,065 this
year).
Overall across the state, there are
235,961 students enrolled in Michigan's 13 public four-year colleges and
uni versities compared with 236,618 a
year ago, a 0.03 percent decrease.
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Sophomore wrestler Joe Kapuscinski appears to be grappling with a headless monster
during a match at the Spartan Invitational, held recently at Michigan State University.
Led by first-place performances from 150-pound sophomore Paul Newman and 158pound junior Mike Abrams, the Lakers battled to a fifth-place finish in the tournamen~ which included some NCAA Division I teams. Grand Valley, rated the top NAIA
team in the country, opens the home season against Oakland University on January 27
at Grandville High School.

Association Now a Possibility for
Clerico( Office and Technical Staff
Whether or not Grand Valley's clerical, office and technical employees will
have a union represent them is no longer
a simple yes or no question.

meetings on campus "designed to help
COT employees examine issues in an objective way," circulated a petition, which
needed 21 signatures in order to be placed on the ballot.

According to a spokesperson for the
Association, 54 COT employees recently
signed a petition to place the Grand Valley COT Association on the ballot as an
alternative to having the Michigan Education Support Personnel Association
(l\llESPA) represent them or having no
union at all. COT employees will vote on
the question, probably early next year.

"As a result of our information sessions, I found that many COT employees
were leaning toward an independent association," said Benedict.

Linda Benedict, a member of the COT
Awareness Group, which has brought in
lawyers to speak at several information

Salary Release Survey
Gets Mixed Response
When Grand Valley officials received
a request from the Grand Rapids Press
for salary and compensation information
for faculty and professional staff last
October, Vice President Ronald VanSteeland provided the paper with compensation schedules and fringe benefits of faculty and staff; the list of current salari es without names attached;
and the names of faculty and professional staff.
At that time, VanSteeland asked for a
response from the faculty, the COT and
the administrative and professional staff
about releasing specific salaries for each
individual member. He said he thought
it would be helpful to discuss the matter
and get a sense of how people felt about
the issu e. "This discussion and advice
might be helpful if the question is raised
again and the Board asks for employee
opinion," VanSteeland said.
Each employee group took a different approach to determine how their
staff members felt.
The faculty Salary and Budget Committee sent the following response to
VanSteeland: "The Salary and Budget
Committee received responses of the
academic units on the question of sal-

aries . The committee interprets those
responses to indicate that the faculty
has no unified stance on this issue."
"When I met with the committee, I
was aware that some academic units
were unanimously opposed to release
of specific salaries and some units were
unanimously in favor of releasing specific salaries for individuals," VanSteeland said.
VanSteeland reported that the COT
Liaison Committee took a straw vote,
and of those who responded, 15 percent
were in favor of disclosing specific
salaries and 85 percent were opposed.
" The Administrative and Professional
Committee reported that they conducted
a secret ballot poll and the results indicated that 66 percent were opposed to
releasing specific salaries and 34 percent
were not opposed.
VanSteeland indicated that he had
expected a mixed reaction from Grand
Valley employees. "In the event the
question is raised again, we now have a
better indication of how our employees
feel about this question ," he said.
According to VanSteeland, there has
been no further communication on the
subject from the Press.

The advantages of an association over
a union are that "we will get a better return for every dollar spent," she said.
"Unions have a poor cost/benefit ratioonly $1 out of every $7 is returned to
union members. The association will cost
each employee $20 to $25 a year, compared to $90 a year for union dues."
According to Benedict, a Grand Valley
COT Association would select a lawyer
who would provide legal advice during
bargaining and grievance procedures and
who would be paid on a services rendered
basis. Elected representatives from the
COT employees would work with the
attorney for the best possible package.
Money collected for legal fees would be
in the hands of the association, not a
union or administration , until needed.
Jude Ruch, a member of the present
COT Grievance Committee, said she signed the petition "because I think we need
something, but I have mixed feelings
about the union. When I heard (MESPA
representative) Bill Owen answer questions, he seemed to try to skirt the issues
with a lot of double-talk. I think we have
to take a close look at what the union has
to offer. We already have the step procedure, and COT employees seldom file
grievances. I feel that the only real issue is
the change from a 37½- to a 40-hour
work week."

the COT Union Interest Group, also
claimed that one of the major issues is the
expansion of working hours for COT employees. "That package was a slap in the
face," she said. "It is an example of the
kind of thing that can happen if we don't
have real bargaining power." She does not
believe that the proposed COT Association will be as effective as a union . "It is
a half measure," she said, "and we will
get what we pay for. The Association offers no negotiation training for COT representatives who participate in the bargaining process."
In contrast, said Polach, "MESP A
would provide the kind of depth and experience no single lawyer can offer. With
a union you know how much you are
going to pay . I understand that a lawyer
may cost anywhere from $60 to $100 an
hour, and who knows how long we will
need one? They offer no guarantees. A
lawyer could end up costing much more
than people think ."
Bill Owen has visited Grand Valley
several times, and says that the Awareness Group has every right to form an
association. "I feel, however, that because
of the standing relation with the administration, they might be compromised to
agree on a package they don 't really
want," he said. "Experience has shown
that they would not really be as independent as they think. Lawyer services for
such associations are usually marginal,
and sweetheart deals with the administration are a real possibility . It is the lawyers, not the group, that profits."

Benedict agreed that Owen hasn't
answered every question directly. "His
attitude is that 'we'll get around the administration.' Maybe he'll get around us
too."

Owen claimed he has addressed the issues. "I have nothing to hide," he said,
"and I try to address each question put to
me honestly. The issue is what is best for
the employees. An association would not
have enough resources to deal with a catastrophic grievance. With MESP A, there is
no way COT employees can lose what
they already have. We have the corporate
power to get the job done, no matter how
long it takes."

Benedict said that the information sessions with lawyers had also pointed out
that it is illegal for public employees to
strike, "so whether we bring in a union or
start an association of our own, we must
bargain from a firm legal position."
Pat Polach, an outspoken member of

A change in COT representation seems
likely, according to spokespersons for the
union and the association. Support for
the status quo has not been very vocal.
COT employees will have a chance to
voice their opinion at the ballot box next
year.

Events On and Around the Campus
Monday, December 4
3:30 p.m.: Slide presentation and talk on Scotland 's Findhorn Foundation, a new
age international community. By Ann Filemyr. Room 122, Lake Huron Hall.
Sponsored by Thomas Jefferson College.
7 :30 p.m .: Basketball. Grand Valley at Western Michigan University.
8 p.m .. Concert. Christmas Band Concert with the Seven Centuries Singers. Louis
Armstrong Theatre. Sponsored by the Performing Arts Center.
Tuesday, December 5
10 a.m . to 3 p.m. : Book Sale. Main Lounge, Campus Center. Sponsored by the
Inter- Varsity Christian Fellowship.
Thursday, December 7
8 a.m. to 4:30 p.m.: Workshop - "Labor Relations for First-Line Supervisors,
Phase I (Fundamentals)." $50. Campus Center. For more details, contact the
School of Business Administration, extension 562.
8 a.m. to 5 p.m.: Workshop - "Workers' Compensation." $50. Elks Country
Club, 2715 Leonard N.W., Grand Rapids. For more details, contact the School
of Business Administration, extension 562.
Friday, December 8
All day: Wrestling. Grand Valley at the Warhawk Invitational Tournament. Whitewater, Wisconsin.
8 a.m. to 4:30 p.m .: Workshop - "Labor Relations for First-Line Supervisors,
Phase II (Intermediate). $50. Campus Center. For more details, contact the
School of Business Administration, extension 562.

Christmas Party
(Continued from page 1)
resuming his duties in the physics department.
Donald Lane started working at Grand
Valley as a maintenance assistant in 1963 ,
and has advanced to the position of general maintenance specialist.
Seidman Graduate College Dean Marvin De Vries was an assistant professor of
business when he was hired in 1963. He
became an associate professor in 1966,
and a full professor in 1970. From 1972
to 197 5 he served as the director of the
School of Business and Economics in the
College of Arts and Sciences.
Robert Chamberlain joined Grand Valley in 1963 as an associate professor of
English in CAS. He was appointed a full
professor ten years ago.
Louis Rus has held the same position
at Grand Valley since 1963, when he was
appointed a professor of English in CAS.
Also joining Grand Valley in 1963 was
John Tevebaugh, as an assistant professor
of history. He became an associate professor in 1966, and a full professor in
1970 .

Two of Grand Valley's vice presidents
joined the staff for the first semester of
classes in 1963. Glenn Niemeyer, vice
president for academic affairs, was an assistant professor of history in CAS. He
became an associate professor in 1966, a
position he held for four years before
being named dean of the College of Arts
and Sciences. In 1972 he was appointed
vice president of the colleges, and assumed his present duties in January, 1977.
Arthur Hills, vice president for community affairs and secretary of the colleges, came to Grand Valley as an assistant dean and associate director of music.
In 1966 he became associate dean for
academic affairs, and was named acting
dean in 1969. He has been a vice president since 1971, and has been director of
the Performing Arts Center since 1977.

Facuity, Staff
Sketches
Dan Andersen, faculty member ai
Thomas Jefferson College, was the speaker at the afternoon and evening sessions
of the November meeting of the Grand
, Rapid~ Junior League. The topic of his
speech was "What's Left to Eat? The
Problem of Chemical Residue and Additives in the Food Supply ." He gave practical suggestions for reducing one's exposure to them.
On· November 27, Andersen spoke to
the ~OPS (Take Off Pounds Sensibly)
Club irt Jackson High School in Wyoming.
He showed how practical approaches to
weight control and sound principles of
perso~al nutrition are basically identical.

Robert Gutek

ITV Director
Named
Robert J. Gutek has been named
Director of Instructional Television for
WGVC /Channel 35. Gutek, formerly
media consultant for the Kalamazoo
Valley Intermediate School District
(KVISD), began his duties in November.
He will be responsible for WGVC's
daytime instructional programming in
West Michigan, which serves more than
200,000 students.
A graduate of Western Michigan
University in art education (B.S.) and
audio visual media (M.A.), Gutek is a
certified teacher and a media consultant.
He had conducted shops for media
specialists, librarians and school faculties,
and designed and edited media programs .

Carl Bajema, of CAS's biology department, has just had his Ninth International
Congress of Anthropological and Ethnological Sciences paper on "Differential
Transmission of Genetic and Cultural
Information About the Environment:
A Cybernetic View of Genetic and
Cultural Evolution in Animal Species"
published in Evolutionary Models and
Studi!s in Human Diversity (Mouton
Publishers, Netherlands). On November 4,
Bajema presented a lecture on "Lifeboat Ethics" at the meeting of the
Andrews
University Association of
Adventist Forums.
Thomas Jackson, director of the
Developmental Skills Institute;
Anita
Watson-Phillips, director of Upward
Bound; Joyce Williams, supervisor of
Tutoring Services; Constance M. Jones,
assistant professor of reading; and Arnie
Smith Alexander, counselor of Upward
Bound, attended the Fourth Annual MidAmerica Association of Educational Opportunity Personnel Conference in Fontana, Wisconsin, November 12-15. The
theme of the conference was "Access,
Choice and Retention: Problems and
Strategies."

4:30 to 6 p.m.: Faculty-staff Christmas party. Multipurpose Room. Campus
Center.
7:30 p.m.: Basketball. Grand Valley at Chicago State.
Saturday, December 9
All day: Wrestling. See Friday, December 8, for details .
Monday, December 11
7:30 p.m.: Women's basketball. Grand Valley at Western Michigan University.

Channel 35 Highlights
Public television's annual December
public awareness and fund-raising campaign continues through the 10th of this
month, featuring special programming.
Miracle on 34th Street. Natalie Wood
and Edmund Gwenn star in this 194 7
film classic about a Macy's Santa Claus
who claims to be the real Kris Kringle.
December 4, 8 p.m. Repeats on December 9, 4 p.m.
Ray Charles at Montreux. Joining Ray
at the Montreux Jazz Festival are Dizzy
Gillespie, Kenny Burrell, David Newman,
Esther Phillips, George Duvivier and
many other jazz greats. December 5,
9.10 p.m. Repeats December 9, 11:10
p.m.
The Cousteau Odyssey. "Blind Prophets of Easter Island ," Jacques and
Philippe Cousteau explore Easter Island,
where a thriving civilization existed
centuries ago. December 6, 8 p.m.

Oklahoma! A lavish production starring Gordon MacRae, Shirley Jones,
Gloria Grahame, and Rod Steiger. Score
by Rodgers and Hammerstein. Set in the
days of the Oklahoma land rush, the
musical is the story of two ranch hands
in love with the same girl. December
7, 8 p.m. Repeats December 10, 2 p.m.

A Tribute to Theo Alcantara. Two
special programs featuring the conductor of the Grand Rapids Symphony
Orchestra. The first program, "Music
from Interlachen," features the World
Youth Symphony playing "Symphonie
Fantastique," by Berlioz, and "The
Three Cornered Hat," by de Falla.
Immediately following this 90-minute
special, an encore broadcast of "The
Merry Widow" starring Beverly Sills will
be shown. This PBS telecast of the San
Diego Opera Company's production
marked Alcantara's national television
debut. December 8, beginning at 9 p.m.

Job Openings on Campus
Administrative and Professional
Assistant Chief Engineer - WGVC-TV .
Coordinate technical facilities with
production and programming department, staff supervision. First-class FCC
ticket , UHF transmitter experience
and previous maintenance and supervisory experience. $14,000 to 19,800
annually.
Producer-director - WGVC-TV . Create
ideas and develop programs for Channel 35. $10,000 to $15,000 annually .
Physical Plant Supervisor. Supervisory
responsibilities for second-shift operations . Previous supervisory experience
necessary, preferably in the area of
maintenance. $14,000 to $21,400
annually.
Chief Engineer - WGVC-TV. Management
and development of TV engineering
department. First-class FCC ticket,
maintenance and supervisory experience required. $17,000 to $24,000
annually.
Graphic Designer - WGVC-TV. Temporary full-time, from December 4,
1978, to March, 1979 . Design and
layout of promotional materials and
TV graphics. Previous graphic design
and print experience in publications
required. $2,000 to $2,300 for the
period.
Clerical, Office and Technical
Clerical Assistant - Records Office .
Maintain and process veterans' certification records; general office duties.
Previous records-related experience
and some college desired . $150 to
$210 per week.
Operations Engineer - WGVC-TV . Two
positions. $205.20 to $275.20 per
week.
Area Maintenance Engineer - WGVC-TV.
Schedule and perform TV maintenance . First-class license, two years
of broadcast maintenance experience
required. $245.20 to $327 .20 per
week.
Clerical Assistant
Budget Office.
Statistical typing, computer data file
maintenance, calculator computations,
other general office duties . Ability
to type figures accurately, some
previous clerical experience, preferably
in a comparable area, required. $150
to $210.40 per week.

Administrative Aide - Placement Office.
Assist students with preparation of
credentials, assist staff in planning and
scheduling interviews and special
events, and provide secretarial /clerical
support. Previous experience and
excellent clerical skills required.
$164.80 to $244 per week.
Clerical Assistant - - General Administration. Scheduling, answering and placing calls, provide secretarial assistance.
Previous receptionist experience, typing skills required . $150 to $210.40
per week .
Secretary II - Master's of Social Work
Program (State Office Building). Maintain confidential client files, provide
program information, assist with general office duties of the Center.
Previous secretarial experience, excellent clerical skills required. $150
to $210.40 per week.
Secretary I - · CAS Dean 's Office. Secretarial assistant to office staff; receptionist, typing, maintaining files system . Good secretarial skills essential;
previous experience desired. $135.20
to $190 per week.
Secretary I - Upward Bound Program.
Provide general clerical /office assistance to director and counselor.
Assist in organization of office systems. Accurate typing skills, ability
to communicate well, some previous
secretarial experience desired. $135 .20
to $190 per week.
Safety and Security Officer (full time).
Applicants must have Michigan certification, first aid and CPR training.
$190 to $255.20 per week.
Temporary and part-time clerical aides
needed for regular and call-in positions. Must have typing skills of at
least 45 wpm. Previous office experience helpful. Not student positions.
$3.25 per hour .

Maintenance
Painting Specialist
Buildings and
Grounds. Third shift. Must have at
least three years of painting experience, including air /airless spray
painting, interior and exterior decorating and knowledge of various types
of surfaces and paints. Grade 5,
$5.33 per hour.

